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2017-18 Provost Award Funding

Theme: Sustaining 
innovative and 

effective 
departmental 
approaches to 

advising 

High Retention + 
Advising & 

Mentoring Model = 
Data to support 

proposal

Awarded $10,000 
of $40,000*

*College of Nursing awarded other portion.



Half Day Workshop Agenda

Wrap Up (11:15 – 11:30am)
Online Modules (Advising Director) Incentive (Associate Dean)

Advising Models
Theory and Practice (NACADA Consultant) Mock Advising Scene

Diversity & Inclusion
Respectful Model (NACADA Consultant) Participant Discussion Questions

Advising Climate
Overview of National Advising (NACADA 

Consultant) Advising at UC (Advising Director)

Welcome (7:45 – 8am)
Breakfast Dean’s Introduction
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Workshop Discussion Questions

Are you thinking differently about yourself?

How will you approach your students differently?

What are you doing in your advising sessions to employ a 
learning centered model?

What aren’t you doing (what should you be doing that you’re 
not)?

What can you change?



Central Category

Participants perceive that integrating the respectful 
model into student interactions through 

demonstrating active listening, compassion, respect 
and taking the time to “meet the students where they 

are” will enhance not only their understanding of 
the “why” behind taking foundational coursework to 

achieve their ultimate career goal but also to 
enhance students’ abilities to critically think and be 

empowered to make informed decisions. 





Follow-Up Online Course
• Teaching & Learning
• Theories & Philosophies
• Crisis Management
• Diversity & Inclusion Toolkit

4 Required 
Modules

• UC Context & History
• Advising as a Profession
• Academic Advising at UC
• Interpersonal Skills
• Professional Development
• Legal & Ethical Issues

1 Elective 
Module



Creating Our Advising Partnerships
First Year Experience

Campus Culture

Funding Helped

Connection to Student Success & Retention

Community Building

Training Opportunities



Creating Your Advising Partnerships
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