
 
Vol. 24, No. 4                                                                   March 1, 2017 

_____________________________________________________________________________________________

_____________________________________________________________________________________________ 

 

Published Bi-Weekly by the Association of Schools of Allied Health Professions 

122 C Street, N.W., Suite 650, Washington, DC 20001 

TEL: 202-237-6481 ▪ FAX: 202-237-6485 ▪ E-Mail: thomas@asahp.org 

ASAHP BOARD OF DIRECTORS 

 

The Board had a conference call on February 16, 

2017. The following actions were among those taken: 

 

 Minutes of the January 19, 2017 meeting 

were reviewed and approved as distributed. 

 

 President Linda Petrosino provided an 

overview of the Finance Committee and the 

President’s Advisory Council meetings held 

on February 6-7, 2017. The Finance 

Committee reviewed ASAHPs strategic 

priorities and committee requests. 

 

 Treasurer Gregory Frazer presented a 

report on the financial state of ASAHP. 

Total assets of $1,971,170 have decreased 

slightly from last month due to the typical 

cash flow cycle at this time of the year. 

 

 President Petrosino reported from the 

President’s Advisory Council meeting that 

the Leadership Development Program will 

continue to be offered. A new cohort of 

participants will be selected to participate in 

a Spring 2018 and Fall 2018 program. At 

least 15 participants at $1,500 per 

participant will be the goal. The Spring 2018 

Leadership Development Program will be 

conducted at the same time as the Board of 

Directors Meeting. 

 
 Directors Julie O’Sullivan Maillet, Shelley 

Mishoe, and Peggy Valentine met and 

reviewed survey responses received on 

suggested changes to the Institutional 

Profile Survey. The report proposal will be 

sent to the board.  

 
 Director Teri Stumbo provided a 

Nominations and Elections Committee 

report, which included that all current Board 

and nominating committee members whose 

term is up and are eligible to run for a 2
nd

 

term have been invited to do so. A 

completed application must be submitted by 

April 1
st
 to ASAHP, Attention Jacoby. 

2017 ASAHP ELECTION 

 

During the summer, the annual election of the 

Association will be conducted. This year’s event will 

feature competition for the following positions: 

 

 Board of Directors (three educational 

institution membership positions) 

 Secretary (one position) 

 Nominations & Elections Committee (four 

positions) 

 

The three-year term of a corporate Board 

representative ends in 2017. Because that position is 

a new one on the Board, the process for filling it has 

to be determined. The candidate form for 

nominations is due no later than April 1, 2017 and 

can be obtained at:  

http://www.asahp.org/members-section/elections/. 

 

POST-AFFORDABLE CARE ACT WORLD 

 

How is the Affordable Care Act likely to change and 

how will this fundamental policy shift affect the U.S. 

health care and health insurance systems? A panel of 

health and policy experts at the Employee Benefits 

Research Institute’s (EBRI’s) 79th policy forum 

discussed the implications of these important 

questions.  

 

A summary of discussions is in the most recent EBRI 

Notes, which can be obtained at 

https://www.ebri.org/pdf/notespdf/EBRI_Notes_v38n

o3_PolFor-Hlth.23JFeb17.pdf. 

 

MEASURING PATIENT SATISFACTION 

 

Not only is there a lack of consensus on how best to 

measure patient satisfaction, there also are different 

opinions as to what right steps providers should take 

to improve the patient experience. An E-Briefing 

describes some challenges that are involved. It can be 

obtained at  

http://www.darkdaily.com/even-as-patient-

satisfaction-surveys-grow-in-importance-hospitals-

physicians-and-clinical-laboratories-struggle-to-use-

that-data-to-improve-the-patient-experience-

224#axzz4ZtendgJ2. 
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         ASSOCIATION CORRESPONDENCE 

 

ASAHP joined other members of the Health 

Professions and Nursing Education Coalition 

(HPNEC) in sending a letter on February 23, 2017 to 

House and Senate Appropriations Committees 

leaders urging them to provide, at a minimum, FY 

2016 funding levels for the Health Resources and 

Services Administration Title VII health professions 

and Title VIII nursing workforce development 

programs. The letter emphasized the importance of 

retaining the Health Careers Opportunity Program 

(HCOP) for minority and disadvantaged students. 

 

The Association also joined other groups in sending a 

letter to President Donald Trump on February 27, 

2017 to urge him to be mindful of the essential role 

of the federal public health and biomedical research 

workforce when considering long-term policy 

regarding federal hiring. 

 

HEALTH WORKFORCE ALIGNMENT 

The Committee on Performance Improvement of the 

American Hospital Association (AHA) issued a 

report to help hospital and health system leaders align 

the skills and abilities of their organization’s current 

workforce with anticipated needs as health care 

continues to change. It is important that workforce 

planning and development should become part of a 

comprehensive strategic plan for hospitals and health 

systems and not just an issue to respond to in a crisis 

situation.  

Issues, such as current employee shortages, an older 

health care workforce nearing retirement coupled 

with the aging patient population, the changing health 

care delivery system, and limited access to behavioral 

health services align to make workforce planning an 

immediate priority. Specific recommendations are 

offered. The report can be obtained at  

http://www.aha.org/content/17/cpi-report.pdf. 

DISTANCE EDUCATION COSTS/PRICE 

Do online education courses cost less to produce and 

save tuition money for students? Results of a survey 

by the WICHE Cooperative for Educational 

Technologies (WCET) indicates that most colleges 

charge students the same or more to study online and 

when additional fees are included, more than half of 

distance education students pay more than do those in 

brick-and-mortar classrooms. Survey results can be 

obtained at  

http://wcet.wiche.edu/sites/default/files/Price-and-

Cost-Report-2017_0.pdf. 

INTERPROFESSIONAL WEBINAR 

 

The Interprofessional Education Collaborative 

(IPEC), of which ASAHP is a member, will host 

a free Webinar entitled, “IPEC Core 

Competencies for Interprofessional Collaborative 

Practice: The Journey from 2011-2016” on March 

9, 2017 at 2:00 p.m. It will feature discussions by 

Madeline H. Schmitt, Professor Emerita, School 

of Nursing, University of Rochester; Ruth Gaare 

Bernheim, Chairperson, Department of Public 

Health Sciences, University of Virginia, and 

Elizabeth M. Weist, Education Director, 

Association of Schools and Programs of Public 

Health. Information on how to register can be 

obtained at 

https://ipecollaborative.wufoo.com/forms/march-

9-2017-ipec-webinar-registration/. 

 

HEALTH LABOR MARKET TRENDS 

 

The Federal Reserve Bank of New York has a user-

friendly web interactive to shed light on trends in the 

labor market for recent college graduates, including 

new data on unemployment, underemployment, labor 

demand, and wages. It was updated on January 17, 

2017. Users can compare the unemployment rate of 

recent college graduates, defined as 22 to 27 year 

olds with at least a bachelor’s degree, and the 

underemployment rate for recent college graduates in 

jobs that typically do not require a college degree.  

 

The Unemployment Rate is: Health Services (3.9%), 

Medical Technicians (4.2%), Nursing (2.5%), 

Nutrition Sciences (2.1%), and Pharmacy (4.3%).  

The Underemployment Rate is: Health Services 

(48.2%), Medical Technicians (58.7%), Nursing 

(12.8%), Nutrition Sciences (51%), and Pharmacy 

(25.3%).  The Median Wage Early Career and 

Median Wage Mid-Career is: Health Services ($34K 

and $51K), Medical Technicians ($44.3K and $60K), 

Nursing ($50K and $65K), Nutrition Sciences ($36K 

and $60K), and Pharmacy ($45K and $110K). 

Graduates with a Bachelor’s Degree or Higher: 

Health Services (51.6%), Medical Technicians 

(22.6%), Nursing (26.3%), Nutrition Sciences 

(44.7%), and Pharmacy (55.7%).  The interactive can 

be accessed at 

https://www.newyorkfed.org/research/college-labor-

market/college-labor-market_compare-majors.html. 

 

JOURNAL OF ALLIED HEALTH 

 

The Spring 2017 issue will be distributed in March 

2017. It features an article by ASAHP’s Clinical 

Education Task Force. 
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